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Contributions of Chinese Firms to Employment
Dynamics in Africa: A Comparative Analysis

Based on a Large-scale Survey

Carlos Oya Florian Schéiefer Qi Hao

Abstract: Using the comparative data from a large-scale survey conducted in Ethiopia
and Angola, this paper has challenged three common perceptions in some media report-
ings and academic publications: firstly, Chinese firms rely on Chinese labor and make
only limited use of local labor; secondly, working conditions are sub-standard and es-
pecially exploitative in Chinese firms in Africa; thirdly, Chinese firms contribute very
limited efforts to develop the skills of local workers. The data collected through the
survey reveals that Chinese firms has made sustained and substantial contributions to
the job creation for African workers in the past 15 years. Moreover, once factors such
as national contexts and attributes of sectors, firms, and workers are controlled,
there is no statistically significant difference between Chinese firms and non-Chinese
firms in terms of wages and other working conditions. Understanding labor outcomes
and employment dynamics in the emerging construction and manufacturing sectors in
African countries requires a careful analysis on a multi-layered configuration of labor
regimes. Among all the factors shaping labor outcomes, the origin of the firm is only
one and not particularly significant factor.
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parative analysis
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